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From The 
Director’s Desk
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As I look back, I am proud of the efforts that the team has collectively 
made in not only lending momentum to the social causes, but also 
empowering women and children of India through a variety of 
programs. We achieved significant headway on our mission to build an 
equitable society where women feel empowered in all spheres of life. 
This has brought us one step closer to remove discrimination and 
violence against women as a day-to-day matter. 

To help establish an equitable world, we continued to work tirelessly to 
address the harmful practices of pre-natal sex discrimination and gender biased sex-
selection in the 5 gender critical districts of Haryana. As a result of our endeavour, the 
Child Sex Ratio has improved in each of these 5 districts. As part of our efforts to ensure 
that no girl misses out on education due to gender biases, our approach to engage with 
young girls through the Sports for Empowering Girls program is an attempt to address 
discrimination against girls and women in accessing education and sports for holistic 
development of their personalities and economic empowerment. 
At CSR, we strive towards building women's skills, economic development, equal 
opportunities in sports, the right to education, promote women leadership and the link 
between women and climate change because we see that women have the power to 
change the world. 
This year, under our Women Skills Development initiative, we continued to promote non-
traditional livelihoods for women with Security Guards and Office Assistants Program. 
Our Office Assistants Program was launched in July in collaboration with German 
Embassy and after the conclusion of the program, I was very happy to see the 
successful placements of our trainees for both the programs. 

The lives we lead today, especially when it comes to our environment and the way 
global climate changes have affected lives of people all over the world our Gender, 
Water and Climate Change project to enhance women's leadership capacity in water 
conservation and to find women-inclusive solutions for the climate crisis, has led to an 
expansion from Elected Women Representative's to Self-Help Groups, Government 
officials and other community members as well. 

On the political front, we continued with our advocacy efforts for the passage of 
Women's Reservation Bill. In our last consultation, we completed 60,000 signatures and 
continue to receive more everyday through our efforts to spread awareness about the 
lack of women leaders, and garner more support for the passage of the Bill. 
This year as well we have continued to support the victims of violence through our Crisis 
Intervention Centres (CIC), providing them counselling, paramedical and legal help 
where needed. When I interact with these women, I am more convinced than ever 
before that our society needs a social change towards a gender-just society. 
Under the Gender Training Institute, we organised a National Conference on building 
safe and equitable urban spaces in partnership with the Asia Foundation, Korea 
International Cooperation Agency (KOICA) and Saftipin in November. This conference 
was an initiative to shed light on the work done with the trainings in Rajasthan and 
Madhya Pradesh and to invite dialogue on how to create safer, responsible and gender-
neutral urban spaces. 

Lastly, I would like to conclude by expressing my gratitude for being voted amongst the 
100n Most Influential Leaders in Gender Policy by Apolitical. I would like to extend my 
sincere thanks to my team at CSR, as well as the partners for their continuous support. 
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Through establishment of Community Watch Groups and 
Committees against Sex Selection, CSR created systems that 
can monitor communities’ sex-selection activities and raise 

awareness about related issues. 

Beti Bachao Beti Padhao

Beti Bachao Beti Padhao Rally at Nangal Chaudhari, Mahendragarh 
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Stakeholder Outreach

1500

220

84

700
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Panchayati Raj Institution (PRI) Training: Successfully concluded 5 PRI Trainings Programs for 
Gurgaon, Ambala, Kurukshetra and Mahendragarh. These PRI Trainings were organized for 
Sarpanches and Panch members from 22 lowest sexratio villages. Our aim was to target the
low sexratio villages, identified by the District Appropriate Authorities (DAA). We continue to 
work relentlessly with communities. We are thankful to Deputy Commissioners, 
District Program Officers, Chief Medical Officers, PC/PNDT Nodal Officers, 
District Child Protection Officers, District Cluster Development Program Officers, 
PRI Members and our local NGO's who collaborated with us from all the 5 districts. 

In recognition of our dedicated work with the communities since 2007 for improving
sex ratio and making communities realize the value of girl child by developing her 
potential through our Meri Shakti Meri Beti (MSMB) program, we were chosen as the 
nodal agency by the Ministry of Women and Child Development (MWCD), Government of India, 
when the BBBP Scheme was launched in January 2015. 

Centre for Social Research (CSR) is currently implementing a  project  entitled  
“Beti Bachao Beti Padhao (BBBP): Responding to Pre-Natal Sex-Selection in 
5 Gender-Critical Districts of Haryana” in Ambala, Kurukshetra, Gurugram, 
Jhajjar & Mahendragarh districts with support from the Netherlands Embassy, New Delhi. 

We have followed a multi-pronged approach in building capacities of various stakeholders 
in addressing the practices of sex-selection.
 
We build community awareness and engage them for behavioral change related to 
gender bias sex selection. 

We engage with local government and strengthen its response on the issue.

We mobilize institutional response among educational institutions and civil societies.



Our stakeholders are talking!

Media Coverage

Helping Survivors 
of Violence 

25 Years
Legacy

 We are running 
Crisis 
Intervention 
Centres since 
last 25 years

20,000 
Cases  

Our centres 
have resolved 
more than 
20,000 cases of 
gender-based 
violence

Legal 
Aid

We also provide 
legal aid, where 
needed

Towards a 
New Dawn
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Sports to Empower Girls

District Level Hockey Match at Kurukshetra
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District Level Volleyball Match at Gurugram 



Women’s Skill Development 
 

My Name is Shabnam, I am from Chattarpur. I 
participated in the CSR training program and 
now I am working in SIS as a Women Security 
Guard. I decided to work for a better future for 
myself and my children. Before this, I rarely 
stepped out of the house but now even women in 
my neighborhood are encouraged to join such 
courses.

Shabnam

Office Assistant Training

Security Guard Training 
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“We at CSR. are promoting non-traditional livelihood opportunities for women through 
skill based training programs. The Office Assistant Training Program aims to train 
100 women and girls to participate in the workforce, for their economic empowerment.” 
Dr. Ranjana Kumari, Director, CSR

UNARMED SECURITY GUARD TRAINING PROGRAM

Our Security Guard training program has given confidence to the women from 
marginalized background to scale new heights! As part of our skill development 
initiative, we have been successfully running this program since 
2018 in partnership with Honda2Wheleers India.

We have completed 4 batches of our WSG training program in 2019 and the 
trainees seeking employment have successfully placed. This is a 45-day course
which includes theory and practical classes besides soft skills development 
classes certified under Sector Skill Council (SSC) and 
Private Security Regulation Act (PSARA). 

84 women have successfully completed the training program and many of them 
have entered the Workforce and secured the job opportunities in places like 
Accenture, SIS, Lifestyle, Sentinels & various Metro stations.

 
“Dr. Ranjana Kumari, “CSR's aim with this program is to help women achieve
 financial independence and at the same time break the stereotype that 
Security is a male dominated sector” 

Centre for Social Research in support with German Embassy, New Delhi has launched a unique 
office assistant training program at our training centre in Gurugram. We affiliated with MEPSC 
for the assessment and the certification process. We have trained students to utilize computer 
software programs for every type of Business Management Tasks, like managing spreadsheet 
and document formation. 

We have also trained them in excel in terms like Word Processing, 
Spreadsheets, PowerPoint, Bookkeeping concepts, other relevant software, and 
Basic Administrative Skills. They are well well-equipped with skills that are required for any 
entry-level job. We have also put our preferences “Soft Skills” which helps them to gain 
confidence at various levels. 



Out of 68 girls trained, 33 girls have 
already been placed. 
 

Our girls have secured jobs in

Meridian Enterprises

Oberoi Hotel

Clinton Hotel

NGOs

Anganwadi Centres

Home Credit
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Abu Road & Jaipur, Rajasthan

Alwar, Rajasthan 

Sanganer, Rajasthan 
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63rd Commission on the Status of Women 
(CSW 63)
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Dr. Ranjana Kumari, along with the Global 
network of Women for Change

UN Multi-Country Research Roundtable

Cross Border Connect: Meeting with Afghan
 Delegation of Representatives from 
Civil Society Organisations 
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Facebook South Asia Safety Summit

India CSR Summit

Partners' Dialogue on Engaging Men and 
Boys for Gender Equality

German Delegation

American Delegation

The Chinese Delegation
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Empowering Women
to Take Centre Stage in Politics  

Campaign for passage of the  
Women's Reservation Bill

Dr. Ranjana Kumari 

Glimpses of our Diligent 
Social Media Campaign 
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Netherlands 
Embassy, Delhi

Through a major two-year grant, the embassy is supporting CSR's 
fight again Pre-Natal Sex-Selection in Haryana in conjunction with 
the government's Beti Bachao Beti Padhao program. 

The Asia 
Foundation

TAF is a longtime partner and this year supported CSR on two 
important initiatives:  our Safe Cities project to improve women's 
safety in Bhopal, Gwalior, and Jodhpur.

Honda 
Motorcycle & 
Scooter Pvt. 
Ltd

Honda, our most recent new partner, has helped us launch our 
training for women security guards and advance our commitment to 
women's economic empowerment.  Honda also supports our work 
on women's leadership in water conservation in Alwar, Rajasthan. 

German 
Embassy, New 
Delhi

The German Embassy supported CSR in the launch of its office 
assistant training program, which trained 65 women and linked them 
with job opportunities. 

RITES RITES has joined the Centre for Social Research this year in 
support our water conservation program in Sanganer, Rajasthan, 
which builds women's leadership capacity along with local water 
conservation infrastructure. 

The 
Commonwealth 
Foundation

The Commonwealth Foundation is supporting an important three-
year project to advance women's political leadership and 
participation. 

Hanns Seidel 
Foundation

This year, HSS and CSR advanced a long-term partnership on 
women's leadership for Water Conservation and Climate Change  in 
Rural Rajasthan

Australian High 
Commission

The Australian High Commission joined CSR to launch its sports for 
girls program in Haryana, which has enrolled nearly 300 girls in 
sports activities. 

Facebook Our three-year partnership with Facebook has taught over 23,000 
college students directly about safe online practices.   CSR is a pilot 
partner for Facebook's We Think Digital training program in India. 

Twitter Twitter and CSR continue to engage in dialogue on issues of online 
safety for women. 

The Centre for Social Research thanks its partners for supporting our work for women's 
empowerment and ending discrimination.  None of our achievements this year would be 
possible without this commitment.  We've covered these activities throughout the annual 

report, but we'd like to take a special moment here to say thank you and to highlight 
these important partnerships and to highlight these important partnerships

Partnerships
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At the National Conference 

 

“The planning of smart cities was 

not done with “gender” in mind. 
Hence, India has a “gender blind 
infrastructure.” Ms. Nilanjana 
Bhowmick (Journalist & 
Researcher)

“While challenging 

patriarchy we must challenge 

the restrictions put on 

women to safeguard them.” 

Ms. Anika Verma 
(Breakthrough)

Dr. Ranjana Kumari (CSR) | Mr. Brijesh Singh, IG Cyber( Mah) | Mr. Murty NSN, 
Leader – Smart Cities (PwC) | Ms. Nilanjana Bhowmick, Journalist & 

Researcher | Mr. C. Ravindra, Dir. NIDEM | Ms. Shampa Tikait, 
Public Prosecutor - CBI

A question from the audience Audience in rapt attention 

Over 200 people passionately 

took part in this day-long 
conference and heard views of  
multiple stakeholders on women's 
rights to access public spaces 
freely. Each panel discussion and 
presentation was followed by a 
passionate question and answer 
session with the audience.

Thank you 
to our Panelists: 



Ms. Shampa Tikait, 
Public Prosecutor, CBI





 Ms. Nilanjana Bhowmick, 
Journalist & Researcher




Ms. Hasina Kharbhih, CEO, 
Impulse Network





Ms. G.K. Sethi, Chairperson, 
ICC Committee







“

“

Improving Urban Safety 
for Women
We organised a National Conference on “Safety for She: Building Equitable Urban Spaces” in 
partnership with the Asia Foundation, Korea International Cooperation Agency (KOICA) and 
Saftipin in November this year. 

The conference was the culmination of the project on improving urban safety of women with our 
partners and saw the presence of who's who from the industry involved in building safer urban 
spaces, from the likes of Smart City leaders of KPMG to the social media jounalists.

Centre for Social Research 
led the panel discussion on 
Police Capacity building and 
Systemic Challenges to 
Policing. We also steered 
passionate discussion on 
women's right to access 
public spaces. Each panel 
discussion and presentation 
was followed by a 
passionate question and 
answer session with the 
audience.

H.E. Shin Bongkil (Korean Ambassador)

At the National Conference Safety for She : Building Equitable Urban Spaces
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Gender Training Institute 

Market leader in Gender 

Sensitization Training

Gender sensitization training class 

Gender Sensitization Training with  
Agents of Change

CSR's Gender Training Institute has been the primary gender 
training partner for several  law enforcing agencies: 

1990s – 2009  

2010 
Onwards  

2016 

Safe Cities Program

2017-2019

Making Cities Safe for Women 
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@SocialSurfing
students engaged in a communication exercise
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Team Centre For Social Research

From left to right:
Sitting: Ms. Jyoti Vadehra, Mr. K.K. Balakrishnan, Dr. Ranjana Kumari, Dr. 
Manasi Mishra, Ms. Valerie Hohman, Ms. Jyoti Madan Bansal
Standing: Ms. Akanksha Ahluwalia, Ms. Shruti Das, Ms. Priya Kanojia, Ms. 
Poushali Kundu, Ms. Aishwarya Gupta, Ms. Lakshita A. Iyer, Ms. Niharika Singh, 
Mr. Sandeep Gupta, Mr. Paulikarp Ekka, Mr. Anil Kumar, Ms. Sarojini Sapru 

Financial Summary 2018-19
Balance Sheet

Assets Amount

Amount In Lacs(INR) 

Fixed Assets
Investment
Grants Accrued but not Recieved
Sundry Receivables 
Cash & Bank Balance

Total

1489.17
296.47

19.67
320.29
257.99

2383.59

Liabilities Amount

Society Funds
Capital Funds
Unspent Project Grant 
Current Liabilities & Provisions

Total

1634.20
510.05
143.23

96.09

2383.59

Grant for the Year
Donation & Other Income
Interest Received from Investment
Rent Received  
Net Consideration on sale of Property

Total

216.26
3.55

31.86
277.45
439.61

968.73

Total Project Expenses 
Building Maintenance
Administrative Expenses
Excess of Income over Expenditure 

Total

258.11
42.44

102.19
565.99

968.73

Income Amount

Expenditure Amount

Income & Expenditure Account (Amount In 
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“Conscientious use of social media for social change”
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